
 
Notice of Motions proposed for 2018 Scottish Powerlifting AGM 

1. Proposed by Laura Munro 

I propose that we introduce a points based system for all Scottish Powerlifting 

volunteers. The NIPF currently run a successful system where volunteers are 

awarded points for each half day of volunteering, which can then be used to 

access benefits such as half price membership, half price competition entry, free 

t-shirts and other merchandise. 

 

The exact value of points would be decided by the committee based on the 

number of competitions each year, but should provide some more incentive and 

recognition for our volunteers. 

 

2. Proposed by Laura Munro 

I propose that all active referees should be given free membership. At present, 

non-competing referees are offered free membership. Many of our referees 

travel great distances to attend competitions, and without them the 

competitions cannot go ahead.  

 

3. Proposed by Martin Boa 

I propose that we amend the constitution to reflect British Powerlifting's changes 

to membership types (the removal of Associate Membership) and addition of non-

competitive referee membership, changes which we have adopted ourselves. 

 

4. Proposed by Michelle Brand 

I propose that the role of Chairperson is changed to a 3-year term to allow for some 

consistency and continuity.  The Chairperson can at anytime decide to stand down, 

however if they choose to remain, they would not be up for re-election until they have 

served 3-years.  After the 3-year period the Chairperson can choose to stand for a 

further term i.e. 3-years. 

 

5. Proposed by Sophie Barringer 

I wish to propose a motion to amend 7.2 and 8.2 of the SP constitution to reflect 

that there is to be no maximum period of time that an officer can be in position, 

be that executive or non-executive. (Note from General Secretary: This is also 

reflected in William Brown’s set of proposals for the constitution.) 

 

6. Proposed by Michelle Brand 

Given there are more people now competing equipped, I would propose that the 

'equipped team' within the Home Nations is now selected from the equipped 

lifters.  

I believe this is a great competition to help develop equipped lifters and give them 

something to aim for.  I understand we want to field a strong team however, some 

leeway should be given where there is a variance of say 10-20 wilks/kgs if that is 



 
what you are using for selection.  If there are classic lifters ranking above, there 

should be a Selection Committee established to discuss this matter fully and 

consideration given if these are new equipped lifters who have a good chance of 

more improvement on the day than an established classic lifter.  So long as this 

process is open and transparent. 

 

7. Proposed by William Brown 

Actual proposed additions/changes are in red. The rest of the text I just kept in for context. 
- Get rid of max tenure in committee positions. Can be over ruled with vote of no confidence 
at AGM/EGM or short notice by majority vote by exec. 
 
Chairperson 
1.1.1    Orders meetings of the SPA as provided in the Constitution and presides at all 
meetings of the SPA and Annual General Meeting 
1.1.2    Has the right to exercise all the duties pertaining to his office in accordance with the 
Constitution. 
1.1.3    Is an ex officio member of all committees. 
1.1.4    Provides leadership in the long-term and day-to-day activities of the SPA,  
1.1.5    Has delegating responsibility for completion of tasks, and making necessary contact 
with outside agencies to conduct SP business. (Move to Comp Sec) 
     
Director for Scotland 
Liaise between SP and BP as and when required. (Define; put in place quarterly touch base 
with BP with any issues. Raised by the committee/members.) 
Answer all queries regarding IPF Technical Rules. 
Work closely with referees to help improve the quality of refereeing at SPA competitions. 
Promote SP referees for national competitions as and when required. 

 
General Secretary 
1.4.1    To make proper arrangements for keeping the records of the SPA and the Annual 
General Meeting. 
1.4.2     Issue all official notices of all SPA meetings. 
1.4.3     Keep a complete record of competitions held under the auspices of the SPA. These 
records shall include the results of national championships, newsletters and magazines. Bin 
this and move 1.4.3 to comp sec. 
1.4.4     To serve as Secretary of the Annual General Meeting and at any special meetings 
or hearings of the SPA. 
1.4.5      Delegate any of the aforementioned duties to an "assistant secretary" appointed by 
the Exec. 
 
Assistant Sec, appointed by Exec 
 
Liaise with Gen Sec for optimal task solutions. 
Adopt responsibility of previous Diversity, Uni Rep, Child Safety Roles. (Having contacted 
each of these roles, between the 3 roles fielded 1 question from a member all year. Keeping 
them as separate roles seems erroneous.) 

 
1.4 Treasurer 



 
1.5.1     Receive all monies due to the SPA and deposit it to accounts in the name of the 
SPA. 
1.5.2     Sign all cheques, notes and drafts together with one other signature as provided by 
the SPA By-Laws. 
1.5.3    Pay all bills approved by the duly authorised officer or by the Annual General 
Meeting provided it is within the authorised current budget of the SPA. 
1.5.4     When requested, hand over for audit or other purposes, all monies, accounts, 
books, papers, vouchers and records pertaining to his office. 
1.5.5     To present a balance sheet to the Annual General Meeting. SPA accounts are to be 
examined by a qualified accountant.  
1.5.6    To be responsible for collecting all fees due to the SPA. 
1.5.7    To be responsible for issuing invoices and collecting any penalties. 
1.5.8    To maintain an up to date asset register of all assets held by SPA. 
1.5.9   Provide quarterly? Account updates to the exec and comp sec, as to keep better track 
of budgets and spending. 
 

2.1        Anti-Doping Officer 
     
To be responsible for setting up drug testing at SPA competitions and report these findings 
to the SPA executive committee.  Make Comp Sec aware of testing arrangements after 
entries close/or withdrawn from other potential responsibilities at comps if testers are 
present. Nominate a liaison ahead of time?  

 
2.3            Competition Secretary 

 
Shall maintain a Calendar of Events, covering all major events for a period of not less than 
12 months from the date of the Calendar.  Sourcing and booking appropriate facilities for 
competition, co-ordinating equipment, officials and awards.  
 
The major events in the SPA calendar are as follows: 
 
Scottish Championships for Men (Open), Women (Open), Junior 19-23 years (Men and 
Women), Juvenile 14-18 years (Men and Women), and Masters (Men and Women). Masters 
age categories are 40-49 years and 50-59 years and over 60 years for men. Over 40-49 
years and over 50 years for women. Scottish bench press championships for Men (Open), 
Women (Open). 
Other events as approved.  The Competition Secretary shall ensure that major events do not 
clash.  
 
Shall keep an accurate record of entry fees received and deposited. Move to Treasurer  

 
2.4         Membership Secretary 
Shall maintain, and keep up to date, the membership data base.  Keep an accurate record of 
all monies received and deposited.  Liaise with GBPF to obtain membership and issue SP 
Membership numbers to all SP members. (With Web Master help, find a digital solution?) 

 
2.5         Web-site Master 
Maintains the SPA Internet site in a professional manner with separate pages allocated 
where appropriate including, but not restricted to: 
 



 
 Constitution and By-Laws 
 Members and contact details 
 Scottish Records 
 Calendar of Events 
 Invitations and details on forthcoming events 
 Results of major events 
 Drug testing results 
 Authorised material from the Chairman or Executive 
 Other than replies to routine enquiries he shall not post any other material without the 

written consent of the Chairman. 
 Committee Page with relevant contact details and duties 

 
2.6        Child/Vulnerable Adult Safeguarding Officer Amalgamate into Gen Sec 
2.6.1    Understanding key legislation and guidance in relation to children and vulnerable 
adults. 
2.6.2    Acting as the first point of contact in cases of concern. 
2.6.3    Handling any allegations and/or complaints as they arise. 
2.6.4    Receiving and acting upon any reported concerns. 
2.6.5    Ensuring coaches/officials are familiar with, and adhere to, the child protection policy. 
2.6.6    Working closely with external agencies should any issues arise. 
2.6.7    Keeping the child protection policy up to date and in line with current legislation. 
2.6.8    Safe guarding any records of concern in relation to child/vulnerable adult abuse. 
 

2.7        Media Officer  
2.7.1    To communicate effectively with SPA Membership and the Press in order to promote 
Scottish Powerlifting. 
2.7.2    To promote SPA events through social media, on the website and by any other 
means.  
2.7.3    Liaise with GBPF to set up live streaming where possible for events, possibly 
outsource to 3rd party? 
2.7.4    Undertake any media duties within Scottish Powerlifting as they arise. 
2.7.5    To send out all communications from Scottish Powerlifting. Opening and Close of 
Comp entries (Can be scheduled on Official page ahead of time, possibly once calendar is 
confirmed) 
 

2.8    University & College Rep Amalgamate into Gen Sec 
2.8.1    To be represent University & College members on the SPA committee. 
2.8.2    To communicate with Universities and Colleges on all matters relating to Scottish 
Powerlifting. 
2.8.3    To be a point of contact for student members. 
 

2.9    Diversity Rep Amalgamate into Gen Sec 
2.9.1    Representation of all minority groups within Scottish Powerlifting. 

 

 


